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1
Who are we?

We are an independent practice with long established East of Scotland connections.  With nine partners, over seventy staff and offices in Dundee and Forfar we are one of the largest accountancy and business development practices in Scotland and are past finalists in the category of “Best Medium Firm” in the Scottish Accountancy Awards.  We are an ambitious practice and are committed to delivering an all round excellent service to our varied portfolio of clients.  

We are also part of the Kreston International network, operating in over 70 countries, which allows us to provide national and international services to our clients.

We have a strong training ethos and are able to provide our people with a diverse training experience.

2
Graduate vacancies
We are currently seeking applications for Chartered Accountancy trainees to commence in 2011.  We have 2 vacancies across the firm for the right candidates (1 in our Dundee office and 1 in our Forfar office).  Our closing date for applications is Friday 29 October 2010.  For more information regarding a Chartered Accountancy training contract with us refer to pages two and three.

Our minimum requirement is an honours degree (2:1 or above) and we will first look at applicants who have no requirement for a work permit over the initial 3 year training contract.  If you are interested in training with us and becoming part of our winning team, please apply through the ICAS on-line graduate recruitment website, www.ca-training.co.uk
If you have any trouble with this please contact our training manager, Jenny Law at recruit@eqaccountants.co.uk
We are looking to employ staff with enthusiasm and commitment to provide a high quality, added value service to our clients.   We offer an extensive training programme and exposure to a wide and varied series of assignments.   Your skills will be developed in accountancy, audit and taxation and your IT and business development exposure will be substantial.

In addition to compliance work you will have exposure to a wide and varied series of ad-hoc assignments.

As your experience grows, invariably your client exposure will increase as will your level of responsibility.   To equip you to deal with this, personal skills training is provided.

3
Work experience placements
Within our offices, we are often able to offer students the chance to come and work with us for a few weeks over the summer. This gives the student the opportunity to see what working for a progressive accountancy practice is really like before making any final decisions about what they want to do after graduation.

As an employer of students, we also find it useful to employ potential graduates for a short time to see what they are like in the workplace and outside the formal interview process. As a result, we place as much emphasis on recruiting students for work experience as we do when recruiting students for training contracts.

Any students (preferably in their third year) who are interested in working with us for a period over the summer, should view our “placement/holiday” vacancy on the ICAS website www.ca-training.co.uk, which will be advertised from Monday 10 January 2011, and apply online via this site.  If you require any further information, or have any trouble applying on-line, please contact Jenny Law, Training Manager, EQ Chartered Accountants, Westby, 64 West High Street, Forfar, DD8 1BJ or email Jenny on recruit@eqaccountants.co.uk. The closing date for such placements in 2011, is Monday 18 April 2011.
A profile of one of our previous summer students is detailed within “Staff profiles”.

We also support placements through the RGU placement scheme for 3rd year students.  A profile of a recent such student is again detailed within “Staff profiles”.  We will be looking to support this placement again for 2011/12 and the placement will be advertised through the RGU Placement Office.  

4
More information on our CA training contracts
Our aim during the training contract of an ICAS trainee is to train and develop the individual into a professional Chartered Accountant that we would be proud to recognise as a qualified member of our “team”.

Happily, this is an aim we have been successful in fulfilling and, whilst some of our past trainees have progressed their careers elsewhere, many of our senior staff have trained with us and moved up the ranks to manager and partner level.  Current staff profiles are detailed at the end of this document.

We offer our trainees an intensive training program and exposure to a wide and varied series of assignments.  Your skills will be developed in audit, accountancy and taxation and your IT and business skills exposure will be substantial in all areas.

We service mainly owner-managed businesses and, as your training contract progresses, invariably your client exposure will increase, as will your responsibility.  To equip you to deal with this, personal skills training is provided.

The size of our firm means we are large enough to provide an interesting and varied training but small enough to maintain personal contact with all our trainees.  There are always colleagues who have recently trained and other current trainees who will be only too willing to share experiences or help out if you have difficulties.

Our thoughts are that a student’s main priority is achieving success in their examinations.  This being the case, although working beyond normal hours may be required occasionally, we would not expect a student to work beyond those hours where it would be detrimental to their studies.

We are bound by the Byelaws and rules of ICAS to provide a minimum level of training to CA trainees.  Additional benefits provided by us to CA trainees include:- 
· No restriction to holiday entitlement (remains at 30.5 days, including statutory days); 

· Block release/examination expenses paid including: -

· Overnight accommodation allowance
· Daily meal allowance

· Travel to/from location of ICAS training centre selected

· ICAS membership joining fee paid at the firm’s discretion (on completion of contract);

· Starting salary at the top end of the “local” market; and

· Post training contract – we pay the professional subscription and support the individual with further development.

Training manager, Jenny Law co-ordinates our CA trainees.  For more information on training with us contact Jenny on recruit@eqaccountants.co.uk or visit us at any of the following events: -

In September/October 2010 we will be attending the ICAS events at the following universities: -

Dundee

Robert Gordon’s

Aberdeen 

We will also be at the University of Dundee Careers Fair on 26 October.  Full information on the ICAS events and Careers Fair will be available from the Careers Services of the respective universities.  

We regret we are unable to attend more universities.  This is due to time constraints and we welcome applications from all universities.

5
Staff profiles

5.1
Iain Gordon MA (Hons) CA, Partner
From my time at school, I had always been interested in a career in business and this interest led to me completing a degree in accountancy at the University of Aberdeen in 1993.  I also believed it important to pick up some practical experience of what day to day life in an office environment would be like and during my final summer at University, I successfully obtained a work placement with the firm.

This experience confirmed to me that accountancy was the career I wished to pursue and my time with the firm during the course of that summer convinced me that the variety of training offered by a medium sized firm would provide the most rounded career development path.

I successfully qualified as a CA in 1996 and, sensing that the firm’s ambitions matched my own, I was happy to stay with them in order to progress my career. Responsibilities came quickly and, at a relatively young age, I was involved in   day-to-day management of one of the firm’s accounts departments.  I was also able to further develop my business skills, and in particular my interest in taxation.

This culminated in my appointment as a Partner of the firm in April 2006, where I have continued to develop and nurture a significant client portfolio, ranging across a number of industries and over a wide geographical base.  My testimonial confirms that there is no barrier to what you can achieve with EQ.

5.2
Mark W Wilken BSc (Hons) MBA CA, Manager


Coming from a farming background in the north east of Scotland I originally studied for a degree in Agriculture at Aberdeen University. During my time at Aberdeen I became progressively more interested in the business aspect of agriculture and on graduating in 1988 I joined a national firm of agriculture management consultants, eventually being based in the firm's Edinburgh office. My work at this time involved providing business and technical advice to a wide range of clients, including farmers, land agents, banks, lawyers, loss adjusters and government bodies. The majority of the work focused on helping farms and estates to improve their financial performance, using management accounts and business appraisals to aid decision-making.


While in Edinburgh I took the opportunity to study for an MBA part time at Edinburgh University. This helped me broaden and deepen my business skills as well as gain an insight into other business sectors.


In 1998 I was offered a position with EQ in the Forfar office, which included the opportunity to train as a CA. I had always been aware of their prominent position in relation to agriculture, finance and tax so the move seemed a logical step in my career. It also provided me with an excellent opportunity to use my past experience and at the same time obtain the widely recognised and valued CA qualification.


I qualified as a CA in 2001 and now have responsibility for my own portfolio of clients. In addition to the normal accountancy and tax work I tend to play a leading role in relation to agricultural business consultancy assignments due to my past management consulting experience and detailed knowledge of the agricultural sector.

5.3
Mark Barron, BEng (Hons), CA, Senior 
Having completed my degree in Engineering in 1997, I spent four years competing as a full time athlete in the sport of sailing.  Following on from that, I took on a position as a coach to the British Sailing Team then, following the Para Olympic Games in 2004, I decided to relocate back to Perthshire where I had grown up.

I thought pretty hard about what I wanted to do eventually choosing to be become an accountant which is what I wanted to do when I was at school. I was fortunate to have the minimum entry requirement for the CA qualification and was offered a position with EQ in their Forfar office.  As one of the more mature CA trainees, I have now been with EQ for 4½ years and have really enjoyed my time here.

As well as the time spent away at block classes with ICAS, I have had exposure to a wide range of clients and businesses - working on large budgets and cashflows for companies seeking investors one day, to a pensioner’s tax return the next.  As I have developed my accountancy and ‘soft’ skills, I have been increasing the amount of client contact that I have and the number and variety of clients that I deal with. This is really rewarding, and I always enjoy the chance to get away from the desk and meet up with clients to see how they are getting on with their businesses.  Recently I have become involved with the firm’s Renewable Energy  Team who are involved in advising clients in this field.  This sector is developing very quickly, which makes it really enjoyable and challenging.  
The studying was hard, especially with a young family, but the rewards are great  and I won ‘The Best in Class’ prize from ICAS picking up the award at an Awards Ceremony and Prizegiving in May 2010.  It made all those late nights and weekends spent at the desk worthwhile.  
Working with EQ is fairly informal and there are generally plenty of discussions taking place amongst all levels of staff, from juniors to partners.  This is reflected in the interview process and EQ value the ability to communicate effectively and to possess a high level of emotional intelligence (or EQ).
5.4
Sarah Millar MA (Hons), CA Student (exam qualified and completed 3rd year of CA training)
After completing my degree in Accountancy at Aberdeen University in 2007, I returned to my local area and started work with EQ in their Forfar office.  EQ appealed to me as the firm has a good reputation and prides itself on its high level of “on the job” training - having worked here for 3 years, this is something I am able to agree with.  
Although they have a wide client base, a large proportion of clients in the Forfar office are involved in the agricultural industry in one way or another.  This appealed to me as I am from a farming background.

EQ is a medium sized firm, which does not departmentalise; this means that you see a job from the start, when the client’s books are handed in, to the accounts being signed and bound and the tax returns being sent to HMRC.  This is extremely rewarding and gives experience of all aspects of accounting and tax work, rather than dealing with the same aspect all the time.  
I successfully passed my final exams in November 2009 at the first sitting.  Having completed a relevant accountancy degree it meant that I received an exemption from the first level of exams.  While studying for my exams at TPS level, I was out of the office for 2-3 weeks at a time on block release, 3 times in my first year with EQ.  It was possible to go to Aberdeen, Glasgow or Edinburgh on block release.  I chose Aberdeen and it was nice to be back in the city where I was at university.  Block release also gives you an opportunity to meet other ICAS students from other firms and to share study tips and advice. 

Working all day and studying in the evenings and weekends is hard going at times – especially when the sun is shining outside but it has all been worth it in the end!!  There are a number of people across the offices, studying for various exams, which is good as we give each other support and help each other with any difficulties encountered.

EQ has a friendly atmosphere and there are always people to ask when you encounter a problem.  They never seem to mind you asking questions, no matter how stupid they may sound.  It is hard to believe I have been at EQ for over 3 years now as it has all passed so quickly!

5.5 Sarah Kiersgaard, LLB (Hons), LLM, CA Student (completed 2nd year of CA training)

In 2006 I graduated from The University of Aberdeen with an LLB (Hons) degree. I then completed a research masters within the field of Intellectual Property Law. I had previously looked into a career in accountancy but did not pursue it further until after I finished my masters degree.  I have always been interested in a financial career and when I saw that EQ were looking for new CA students I jumped at the opportunity!

I was successful in my application to EQ and was assigned to the Forfar office.  On my first day with EQ I was presented with a set of accounts to prepare which shows just how quickly you get to deal with real work and people!  Although the language of accountancy was completely foreign to me everyone in the office was really friendly, patient and helpful. The friendliness and the ease with which you are able to approach your supervisors with queries has definitely surprised me as that is not what I had experienced during my other traineeships whilst at university.

I have been attending TPS block release courses since October 2009 and sat the exams in September 2010.  As I write this I am currently awaiting my results and although studying is hard work it will be worth it in the end.  
Despite not exactly being a local (originally from Denmark but moved to Scotland in 2000 after living in Luxembourg for 10 years…) both EQ and Forfar have been really friendly and welcoming.  There are many staff nights out and the office, as a whole, is very sociable.  
5.6 Kathryn Matthews BA (Hons), RGU Placement Student, now CA Student (completed 2nd year of CA training)

I graduated from The Robert Gordon University, Aberdeen in July 2008 with a BA (Hons) in Accounting and Finance.  During my third year I was fortunate to secure a placement with EQ in their Forfar office.  The placement was a requirement of the degree course I undertook.

The placement was designed to widen my knowledge and expertise in the field of accountancy whilst also giving a further insight into accountancy in practice and the various other areas involved.

During my placement I participated in a wide variety of work.  I assisted in the preparation of both accounts and tax returns and this gave me an excellent grounding for my final year studies.  I also attended training events, including one for the computer package, Sage (which many accountancy practices use, as do their clients).  This was extremely helpful. 

The staff at EQ are all friendly, enthusiastic, and above all, eager to help. No question goes unanswered and nobody grudges helping even if I did feel at times that I was asking a really silly question. The atmosphere within the office is friendly and I was made to feel part of the team straight away.

The firm also encourage appraisal forms to be completed for larger assignments and I found these particularly helpful as it gave me a sense of achievement when I received a good appraisal on an assignment but it also detailed how to improve next time round.  

I really enjoyed my placement at EQ and the staff events were always really enjoyable – whether it be the nights out at Christmas or the staff barbeque!  All in all, I found the experience at EQ very enjoyable, extremely helpful and a great incentive to do well during my final year.

I was then fortunate enough to be offered a CA training contract with them, which started in August 2008 in their Forfar Office. I successfully completed my TPS exams in December 2009 and am now attending block release for my final exams in October 2010.
5.7 Summer 2009 Placement Student from Dundee University
Well it was finally happening – that all important 3rd year summer placement I had applied for was taking place.  I had just spent the previous two weeks on an emotional rollercoaster of eager anticipation, sheer excitement and happiness and here I was finally on the doorstep of EQ’s Dundee office, ready to begin my first morning. Crossing the walkway over the water felt a bit like walking the plank but I had all my university training and my hopes and ambitions propelling me firmly forward.  It was now time to sink or swim, so with a wry look at the lifebelts I gathered up my confidence and entered the building.

My first day with EQ was one to remember.  It started with a celebration of success with a “bacon roll day” as one of the students had passed their final CA exams and continued with induction training.  Things definitely had got off to a good start!

Thereafter, EQ provided me with focused and progressive training in an atmosphere that instantly made me feel comfortable and part of the team.  The staff in the office gave me individual support when I needed it and I found that everyone was approachable and happy to help.  I had the opportunity to take on a variety of tasks and became confident in delivering them in an accurate and timely manner.

There was no such thing as a “boring day at the office” with EQ.  Each day of my placement was varied and the work was both exciting and challenging.  I spent a considerable time analysing client’s financial records and using the appropriate accounting software to prepare sets of accounts.  I gained valuable experience in the completion of tax returns and this specifically integrated with the theory I had studied in third year at university.

During my time at EQ, I was delighted to be invited to join the staff on their social outing to the Carnoustie Golf Hotel for a luxury spa day. This gave me the opportunity to get to know the staff better, relax and feel part of the EQ family. I really enjoyed the outing and it was one of the many highlights of my placement.
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